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SUBSTANCE ABUSE

R 3218

M

Definition

1. .,Principal or designee" means the teachilg staff member's Principal or a

staff rneirber desi"gnated by the Principal to be responsibie at the time of

the alleged violation or the teaching siaff member'S supelvisor or a staff

member designated by the teaching staff member's superviscr to be

responsible at the time of the alleged vioiation'

Z. ,.Substance" or- "substances" means alcoholic bevetages, atry controlled

dangerous substances, including anabolic steroids as defined in N.J.S.A'

24:21-2 and N.J.S. A. ZC:35-2, or any chemical or chemical compound

which releases vapors or fumes causing a condition of intoxication'

inebriation, excitement, stupefaction, or dulling of the brain or nervous

systeryr, inciuding, but not liraiteri to, glue containing a solvent having the

property of releasing toxic vapors or fumes as defined in N.J.S.A.2C:35-
1A.4, and over-the-counter and prescription medicatir:ns that ate

improperly used to cause intoxication, inebriation, excitement,

stupefaction, or dttlling of the brain or nervous system.

3. "substance test" means a test conducted by a State-licensed clinical
laboratory using accepted substance use practices, accepted chain of
custcdy procedures, and testing methodology reccmtnended by the

labcratory instrument' s mauufacturer'.

4. "Llnder the infiuence" fi1eafls the preseirce of a substaace as defi*ed in
Fciicy 3218 acd this Regulation as confirmed in a rnedical exatniuation
and substancf; test.

B. Procedures to be F*llcwe<i \i&en a 'I'eaching Staff lvlember is Suspecied to be

Under the lnfluence *f a Substance

1. The following prccedures shall be used when a teaching staff tnember is

suspected of being under the influence cf a substance during rn'ork hcurs
or at a schooi-sponsored function where the teaching staff membei' has

been assigned jcb responsibilities.

a. The Principal or designee, upon receiving a report or information a

teaching staff mcmbcrlray be under the influenco of a substance

during work hours or at a school-sponsored function vrhere the

teachiug staff mernber has been assigned job responsibilities will:
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(1) Immediately notify the Superintendent of Schools;

(2) Immediately meet with the teaching staff member;

(a) The Principal or designee may include another staff

member in this meeting; and

(b) The teaching staff member suspected of being under

the influen"! *uy include anather staff member or a

representative of their choice in this meeting'

ThePrincipalordesigireeshallpresenttotheteachingstaff
member the report or lnfonnation suppofiing the^ suspicion the

teaching staff member may be under the influence of a substatlce'

The teaching staff member shall be provided an opqofunity to

respond to the report or infclmation presented by the Principai cr

designee.

In the event the Frincipal cr designee believes the teaching staff

member may be under the influence of a substance after rneetlng

with the teaching staff member, the Principal or designee wiil
arrange for an lmmediate medical examination to include a

substance test.

The teaching staff member shail be transported to the examination

and testing location by meaus of transportation approved by the

sr-rperintendent or designee and shail be accompanied by the

Principal or designee.

The teaching staff mernber, prior to the medical examination and

substance test, rvill be iilfcrmed by the physician or the physician's

designee on the type cf testirrg tc be c*mpleted and the substauces

that wili be tested.

The teaching staff tnemb'er may, prior tc beiag examined and

tested, disclose to tire physician aity prescription medicine, over-

the-counter raedicine or supplemefias, cr any other reason why the

teaching staff memtrer's test resuits rnay be positive.

A teaching staff membeL's refusal to be examined cr tested in
accordance with the provisions of Policy 32LB and this Regulation
will bE deemod as a positivc tcst for substancos.
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The medical examination alld substance test shall be used by the physician

todetermineiftheteachingstaffmemberisundertheinfluenceofany
substance as defined in pof,cy Szlg and this Regulation. The substance

testprocedures*i11p,o,ioeroraconfirmingtestusingacceptable
confirmation test Procedures'

The physiciafi shall receive the results of the substance test within twenty-

four hours of the test being administered. If the results of the substance

test are not availabl" *itrri"" twenty-four hours, the physician shall repod

the results to the superintendent and the teaching staff tnember as soon as

the test results are available'

If the physician determines, based upon the medical examination and the

results of the substance test, that the teaching staff member was not under

the idluence of a substance during work hours or at a schooi-sponsored

function where the teaching staff member was assigned jol
responsibiiities, the physician will notify the superintendent of such

results and the teachiirg staff member shall return to their position i, the

school district. Any relords or docurnentation related to the incident shall

not be lncluded in tLe teaching staff member's personnel file.

tf the physician determines, based upon the medical exanrinaticn and the

results of the substance test, thal the teaching staff membel was under the

idluence of a substance during work hours or at a schaol-sponsored

function where the teaching staff member was assigned job

responsibilities, the ptrysician will:

a. Discuss the results of the examination and substance test lvith the

teaching staff member and provide the teaching staff member an

cpp**unity to present any medical or otirer leascrrs f*r the

physician' s determinaiion.

b. Provide the teaching staff member an opportunity to have ihe

substance iest results ccnfinned by a State-iicensed clinical
la-borai*ry seiected by the staff member and apprcv*d by the
physician.

(1i The physician will schedule and eccrdinate the coafirming
test procedures, including the acceptable tiine period lor tire
confirming test to be conducted based on the existing test
results, and the time in rvhicir a canfirn:ing tesi resuit
rvould be valid.

(2) Tho confirming substanao tast rooulto must bo provided to
the physician rvithin the tirne period required by the
physician.
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(3) Any confirming test results provided to the physician not

within the time period requiied by the physician sla]| 
1ot

t" u"""pr*a urrd th* teaching staff member shall be

determinedtohavewaivedtheirrighttoa.havea
confirming substance test considered by the physician'

c.Aftercompletingtherequirementsina.andb.abovethephysician
shallmakeafirraldeterminationwhethertheteachingstaff
memberrvasundertheinflr;enceofasubstanceduringthework
hoursorataschcci.spoosoredfuncticrrwheretheteachingstaff
member was assigned job responsibilities'

(1)Ifthephysiciantrrakesafinaldeterminationtheteaching
staff membef was not under the influence during work

hoursorataschool-sponsoredfunctionwlreretheteachirrg
staffmemberwasassignedjobresponsibilities,the
physician will report these results to the superintendent and

ifre teaciri'g staff member shall returrr to their position in

the school Jirtri"t anil any records or documentation related

to the incidenr shaltr not be included in the ieaching staff

membet's persor:nel file.

(Z) If the physician makes a final determination the teaching

staff member was under the influence during work hours or

at a school-sponscred function where the teaching staff

member was assigned job responsibilities, the physician

rvill report these results to the Superintendent of Schoois

and the teaching staff mernber rviil be required to meet with
the Superintendent"

Prccedures tc be Foilowed When a Teaching Staff }vlenrber is Determined to be

Under the kfiuence of a Sutistance

1,. Any teaching staff meml:er who 
'i'as 

bee* determined by ilie physician ic
be under the influence of a substanca during work hours or at a schocl-
sponsored function where tho teaching staff member rvas assigned jcb
respansibilities shali be required to n:eet with the Superintendent.

a. The teaching staff member may include a staff member cr a

representative of their choice in ihis rneeting.

2. The Superintendent will provide the teaching staff member an opportunity
to respond to the physician's determination.



_)- Ateachingstaffrnemberwhohasbeendeterminedtohavebecnunderthe
influence ur ,-i.,|;rr*. during worr hsurs or at a school-sponsored

functioowheretheteachingstaffmeurtrerwasassignedjob
responsibilities will be subject r" "d;aiate 

oisciptine which nray include

teimiaation "r 
t"*:i;l*ia i**riig iatr m"mb"t or the filing sf tenure

;*g* for a tenured teaching staff member'
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